Readers can utilize Daskal's book as an evaluation tool for personal leadership styles and a manual for personal growth. Examples of famous leaders in the archetypes include Rosa Parks (rebel), Christopher Reeve (hero), Sheryl Sandberg (navigator), and Walt Disney (inventor). Case studies within each archetype demonstrate the destruction caused by the shadow and offer solutions used by leaders in real situations to overcome their gap (Daskal, 2017) .
Daskal (2017) provides advice for leaders in each archetype to bridge the gap between their shadows, and to stand in their greatness. Examples for each archetype include:
1. Rebel: "Leverage your competencies and capabilities to feel more confident." 2. Explorer: "Leverage your intuition and trust your instincts to guide the way." 3. Truth Teller: "Leverage candor and lead with veracity." 4. Hero: "Leverage courage by resisting your fears." 5. Inventor: "Leverage your integrity, your high standards, and lead with excellence." 6. Navigator: "Leverage your problem-solving skills without imposing yourself on others." 7. Knight: "Leverage your loyalty to create deep and long-lasting relationships," (Daskal, 2017, p. 212) . The epilogue of the book contains proven approaches from Daskal's years as an executive leadership coach to help readers stand in their greatness. These approaches are broken into three categories, For Yourself, For Your People, and For Your Community. Each category contains twelve strategies to help the leader stand in their greatness, from being transparent to insisting on accountability (Daskal, 2017) .
I recognized myself, including my leadership shadows, during several sections of the book. The premise of the book is for leaders to engage in self-reflection and grow personally by recognizing the gaps that hold us back. I completed a leadership assessment with Daskal. This is not included in the book. I am predominantly a rebel and navigator leader, with these two archetypes even in my results. My third major archetype is the inventor. I quickly realized that the imposter and fixer were hindering my ability to move forward while reading the book, and my assessment and further work with Daskal allowed me to overcome my gaps. Communication professionals can improve our messages, and as professionals by recognizing our own leadership archetypes and the shadows that hinder their effectiveness.
Leadership development is not something that can be casually studied as time permits. Rather, it is a daily choice we make in our personal and professional lives. "As a leader, even each small choice you make has great impact and determines outcomes for you, your people, your organization, your community, and for the world as a whole," (Daskal, 2017, p. 200) . I use The Leadership Gap: What Gets Between You and Your Greatness as a reference manual, reviewing shadows and strategies regularly to continue my personal growth.
